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CORPORATE AND
REGULATORY COMPLIANCE
(GRADUATE CERTIFICATE)
This certificate is designed for business and law professionals who are
interested in careers in compliance, ethics, internal monitoring, regulatory
affairs, and related areas. Students must complete 12 credits.

The program is based at both the UConn School of Business' Graduate
Business Learning Center (GBLC) in Hartford and the UConn School of
Law in Hartford.

BLAW 5175 Business, Law, and Ethics in Modern Society, required for
MBA and post-baccalaureate certificate students, is offered in-person at
the GBLC in alternating fall and spring semesters. It is also offered online
(either synchronously or asynchronously) every fall, spring, and summer.

Other BLAW electives are offered online (either synchronously or
asynchronously) with varied offerings every fall, spring, summer, and
some Winter Intersessions.

For current JD and JD-degree holders, Business electives (ACCT,
FNCE, MENT, MKTG, and OPIM) are offered in-person at the GBLC in
alternating fall and spring semesters. They are also offered online (either
synchronously or asynchronously) every fall, spring, and summer.

LAW courses are offered through the UConn School of Law in Hartford.
The core law course in the program, LAW 7554 Compliance: The Legal
Perspective, is offered in both in-person and asynchronous online
formats (but only in the fall semester). For the remainder of law courses
in the program, the majority are in-person, with a limited selection
of synchronous online electives. Some in-person courses may allow
synchronous remote participation when possible.

Location
• Hartford Campus
• School of Law

Modality
• Hybrid
• In Person
• Online

Required Courses for Current MBA and
Post-Baccalaureate Students
Course Title Credits
BLAW 5175 Business, Law, and Ethics in Modern

Society
3

BLAW 5750 Ethics and Compliance in the Global
Organization

3

LAW 7554 Compliance: The Legal Perspective 3
Select three credits from the following: 3

BLAW 5220 Employment Law
BLAW 5254 Social Responsibility and Accountability in

Business
BLAW 5680 Securities Law

LAW 7313 Data Privacy Law 1

LAW 7330 Corporate Governance and Sustainability 1

LAW 7553 Compliance Systems, Case Studies In
LAW 7650 Environmental Law 1

LAW 7724 Securities Regulation 1

LAW 7773 Employment Law 1

LAW 7673 Alternative Risk Management 1

LAW 7962 International Trade Compliance 1

Total Credits 12

1 By permission of instructor.

Required Courses for Current JD and JD-
degree Holders
Course Title Credits
LAW 7554 Compliance: The Legal Perspective 3
Electives
Select at least nine credits (three courses) from the following
electives. Among the electives, students are strongly encouraged
to take BLAW 5254 at the School of Business.

9

LAW 7294 Artificial Intelligence Ethics and
Governance

LAW 7299 Corporations and Human Rights
LAW 7312 Environmental Advocacy
LAW 7313 Data Privacy Law
LAW 7321 Legal Tech and the Role of the In-House

Lawyer
LAW 7329 Labor Law: Strikes, Picketing, and

Secondary Boycotts
LAW 7330 Corporate Governance and Sustainability
LAW 7341 Diversity and the Corporation
LAW 7345 Compliance and Enforcement, Problems In
LAW 7366 White Collar Crime and Public Corruption
LAW 7480 Ethics and Compliance in the Global

Organization 3

LAW 7553 Compliance Systems, Case Studies In
LAW 7650 Environmental Law
LAW 7655 Employment Discrimination Law
LAW 7661 Federal Income Tax
LAW 7672 Immigration Law
LAW 7673 Alternative Risk Management
LAW 7675 Principles of Insurance
LAW 7677 International Business Transactions
LAW 7717 Insurance Regulation
LAW 7724 Securities Regulation
LAW 7728 Multistate Taxation in the New Millennium
LAW 7739 Antitrust and Trade Regulation
LAW 7766 Labor Law: The Union Organizing Campaign

and the National Labor Relations Act
LAW 7771 Islamic Finance and Investment Law
LAW 7773 Employment Law
LAW 7805 International Environmental Law
LAW 7806 Renewable Energy Law
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LAW 7812 Energy Regulation and Policy
LAW 7842 Food Law and Policy
LAW 7844 Field Placement: Center for Energy and

Environmental Law
LAW 7865 Health Law
LAW 7878 International Human Rights
LAW 7905 Special Education Law
LAW 7906 Higher Education Law
LAW 7947 Right to Privacy
LAW 7962 International Trade Compliance
LAW 7980 Federal and State Unfair and Deceptive

Trade Practice Laws
ACCT 5121 Financial Accounting and Reporting
BLAW 5220 Employment Law
BLAW 5254 Social Responsibility and Accountability in

Business
BLAW 5680 Securities Law
FNCE 5151 Introduction to Economic Markets
MENT 5138 Managing Organizations
MENT 5223 Managing Innovation and Change 1

MKTG 5115 Marketing Management
OPIM 5185 Introduction to Data Analytics and

Managing Information Systems
OPIM 5604 Predictive Modeling 2

Total Credits 12

1 By permission of instructor.
2 By permission of instructor; formal background in statistics required.
3 This is a School of Business course cross-listed at the School of

Law; it may only be taken before LAW 7554 Compliance: The Legal
Perspective.

Learning Objectives
1. Identify what the compliance function is, as well as what have

been the main drivers of the emergence and development of the
compliance function.

2. Identify the basic steps in the design and implementation of an
effective compliance program.

3. Analyze risks relevant to the proper design and implementation of an
effective compliance program.

4. Distinguish between the function of a compliance officer, on the one
hand, and that of a manager or lawyer, on the other.

5. Analyze the complex challenge of creating a “culture of compliance”
at the intersection of law, management, and organizational behavior/
ethics.

6. Evaluate arguments from varying perspectives (political, social,
economic, legal, managerial, behavioral, ethical) regarding the relative
costs and benefits derived from the emergence and development of
the compliance function.

7. Communicate the basic principles, rules, and standards governing
compliance in oral and written formats.


